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['lbfe¡. Demsey, Filliger & Associates
21006 Devonshire, Suite 205
Chatsworlh, CA 91311-2386
Phone:818.718.1266
Fax: 760.875.7133

July 18,2013

Mr. David L. Bentley
Auditor-Controller
North Marin Water District
999 Rush Creek Place
Novato, CA94945

Re North Marin Water District ("District")
GASB 45 Valuation as of July 1,2012

Dear Mr. Bentley:

This report sets forth the results of our GASB 45 actuarial valuation of the District's retiree

health insurance program as of July 1,2012.

In June, 2004 the Government Accounting Standards Board (GASB) issued its final accrual

accounting standards forretiree healthcare benefits, GASB 43 and GASB 45. GASB 43145 require

public ernployers such as the District to perform periodic actuarial valuations to measure and disclose

their retiree healthcare liabilities for the financial statements of both the employer and the trust, if
any, set aside to pre-fund these liabilities. The District must obtain actuarial valuations of its retiree

health insurance program under GASB 43145 not less frequently than once every three years.

To accomplish these objectives the District selected Demsey, Filliger and Associates (DF&A)

to perform an actuarial valuation of the retiree health insurance program as of July 1,2012. This

report may be compared with the valuation performed by DF&A as of July 1,2009, to see how the

liabilities have changed since the last valuation. We are available to answer any questions the

District may have concerning the report.

Financial Results

Vy'e have determined that the amount of actuarial liability 1'or District-paid retiree benefits is

54,182,436 as of July 1,2012. This represents the present value of all benefits expected to be paid by

the District for its current and future retirees. If the District were to place this amount in a fund

earning interest at the rate of 4.0o/oper year, and all other actuarial assumptions were exactly met, the

fund would have exactly enough to pay all expected benefits.
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This includes benefits for 33 retirees as well as 53 active enrployees who may become eligible

to retire and receive benefits in the future. It excludes employees hired after the valuation date.

Wlren we apportion the 54,182,436 into past service and lirture service components under the

projected Unit Credit Cost Method, the past service liability (or "Accrued Liability") component is

$3,130,62g as of July 1,2012. This represents the present value of all benefits earned to date

assuming that an ernployee earns retiree liealthcare benefits ratably over his or her career' The

$3,130,628 is comprised ol'liabilities of $1,431,119 lor active employees and $1,699,509 forretirees'

Because the District has not establishecl an irrevocable trust for the pre-funding of retiree healthcare

benefits, the Unfunded Accrued Liability (called the UAL, equal to the AL less Assets) is also

$3,130,628.

We have determined that North Marin Water District's "Annual Required ContributioÍÌs", or

,,ARC',, for the fiscal year 2012-13, is $286,640. The $286,640 is comprised of the present value of

benefits accruing in the current year, called the "Service Cost", and a 3O-year amortization of the

UAL. We estimate tliat the District will pay approxirnately Sì 167 ,114 lor the 2012- 1 3 fiscal year irr

healthcare costs for its retirees, so the difference between the accrual accounting expense (ARC) and

pay-as-you-go is an increase of S I I 9,466.

There are two adjustments to the ARC that are required in order to determiue the District's

Annual OPEB Cost (AOC) l'or the 2012-13 fiscal year. We have calculated these adjustrnents based

on a Net OPEB Obligation of 5414,733 as of June 30, 2012, resulting in an AOC for 2012-13 of

9278,17 5.

We show these nurnbers in the table on the next page and in Exhibit IL AIl amounts are net of

expeoted future retiree contributions, if any.
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North Marin Water District

Annual Liabilities and Expense under

GASB 45 Accrual Accounting Standard

Proiected Unif Credit Method

Item
Amounts for

Fiscal 2012-13

Present Value of Future Benefits (PVFB)
Active
Retired

Total: PVFB

Accrued Liability (AL)
Actives
Retired

Total: AL
Assets

Total: Unfunded AL

Annual Required Contributions (ARC)
Service Cost At Year-End
30-year Amortization of Unfunded AL

Total: ARC

Adjustrnents to ARC
Interest on Net OPEB Obligation*
Adjr"rstrrent to ARC*

Total: Annual OPEB Cost (AOC) for 2012-13

s7,482,927
1.699,509

s4,182,436

$1,431,119
1.699.509

$3,130,628
(0)

$3,130,628

$ 105,596
1 81 .044

$286,640

18,989
(21.454\

$278,175

*Amounts based on .lune 30, 2012 Net OPIìB Obligation ol'fì474,733

The ARC of Si286,640, shown above, should be used 1'or the 2012-13,2013-14 and2014-15

fiscal years, but the Annual OPEB Cost l'or all years must include an adjustrnent based on the Net

OPEB Obligation as reported in the preceding year's linancial statement, which is not known

precisely in advance.

When the District begins preparation of the June 30, 2013 government-wide financial

statements, DF&A will provide the District ancl its auditors with cornplirnentary assistance in

preparatior-r of footnotes ancl required supplemental inl'ormation for compliance with GASB 45 (and

GASB 43,it applicable.
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Differences from Prior Valuation

The most recent prior valuation was completed as of July 1, 2009 by DF&A. The AL

(Accrued Liability) as of that date was $2,601,556 (see page 3 of the prior report), compared to

$3,130,628 as of July l, 2012. In this section, we provide a reconciliation between the two numbers

so that it is possible to trace the AL from one actuarial report to the next.

Several factors have caused the AL to change since 2009. The passage of time increases the

AL as the employees accrue more service and get closer to receiving benefits. There are actuarial

gains/losses from one valuation to the next, and changes in actuarial assumptions and methodology

for the current valuation. To summarize,the most important changes were as follows:

1. There was a gain of $1,483 (a decrease in the AL) due to increases in healthcare premiums

less than expected.

2. The PERS Health administration fee changed from 0.43o/o of premium to 0.25% of premium.

This caused a decrease in the AL of $1,957.

3. The District adopted a reduction in benefits for retirements after January 1,2013. This caused

a decrease in the AL of S32,854.

4. V/e changed to more up-to-date mortality tables. This change increased the AL by 575,734.

5. We increased the initial healthcare trend rate from 5% to 8Yo to better reflect our expectations

of average premium increases over the next several years. This change increased the AL by

$51,968.

6. We lowered the discount rate from 5Toto 4o/o to reflect the decrease in long-term interest rates

over the last 3 years. This change increased the AL by $312,612.

7 . There was a net census gain (a decrease in the AL) of $ I 8,697.

The estimated changes to the AL from July 1 ,2009 to July 1,2012 may be summarized as

follows

Changes to AL AL
AL as of 711109

Passage of time
Premium increases < expected
Change in PERS Health admin. fee

Change in benefits for future retirees
Change in mortality tables

Change in trend rates

Change in discount rate

Census (gain)
AL as of 7lll12

$2,601,556
143,749

(1,483)
(1,957)

(32,854)
75,734
51,968

312,612
(l8.697)

$3,130,628
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Funding Schedules

There are nìany ways to approach the pre-funding of retiree liealthcare benefits. In the

Financial Resul.ts section, we determined the annual expense I'or all District-paid benefits. The

expense is an orderly rnethodology, developed by the GASB, to account for retiree healthcare

benefits. However, the GASB 45 expense has no direct relation to amounts the District may set aside

to pre-fund healthcare benefits.

The table on the next page provides the District with three altemative schedules for funding

(as contrasted with expensing) retiree healthcare benehts. The schedules all assume that the retiree

fund earns, or is otherwise credited with,4.0o/o per anrìum on its investments, and that contributions

and benelÌts are paid mid-year.

The schedules are:

l. A level contribution arnount for the next 20 years.

2. A level percent of the Unfunded Accrued Liability.

3. An amount equal to $1,5OO/year per active ernployee plus pay-as-you-go costs until fully

funded.

We provide these lunding schedules to give the District a sense of the various alternatives

available to it to pre-fund its retiree healthcare obligation, The three funding schedules are sirnply

three different examples of how the District rnay choose to spread its costs.

By comparing the schedules, you can see the effect that early pre-funding has on the total

amount the District will eventually have to pay. Because of investrnent earnings on fund assets, the

earlier contributions are made, the less the District will have to pay in the long run' Of course, the

advantages of pre-funding will have to be weighed against other uses of the money'

The table on the fbllowing page shows the required annual outlay under the pay-as-you-go

method and each of the above schedules. The three f unding schedules include the "pay-as-you-

got' costs; therefore, the amount of pre-funding is the excess over the "pay-as-you-go" amount.

These numbers are computed on a closed group basis, assuming no new entrants, and using

unadjusted premiums.

DenTsey, Filliger &
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Fiscal
Year

Beginning Pay-as-you-go

Level
Contribution
for 20 years

Level 7u of
Unfunded
Liability

$l,500/yr
per employee

+ PAYG

$301 ,775
301,77 5
301,77 5

301,77 5
301,77 5
301,115
301,17 5
301,77 5
301,715
301,77 5

301,',|7 5

301,77 5
301 ,715
301,17 5
301,77 5

301,115
301 ,77 5

301,715
301,115
301,77 5

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

2012
2013
2014
2015
2016
201',l

201 8

2019
2020
2021
2022
2023
2024
2025
2026
2021
2028
2029
2030
2031
2032
2033
2034
2035
2036
2031
2038
2039
2040
2041
2042
2043
2044
2045
2046
2041
2048
2049
2050
2055
2060
2065
2010

sl61,174
165,804
l84,l50
199,325
217,258
228,432
246,318
251,241
261,242
287,181
299,783
311,640
306,645
273,141
251,974
201,255
202,623
195,002
182,942
185,035
115,230
I 90,21 8

1 76,1 85

185,380
196,396
164,261
114,804
I86,405
185,7 0l
168,673
I80,632
166,293
143,128
123,630
104,38I
83,758
73,246
71 ,528
60,27 5

2l ,l13
16,368
9,142
4 350

s626,126
538,291
464,535
403,47 5

352,802
310,859
215,846
246,844
222,269
201,560
184,603
110,195
151 ,828
146,569
135,397
124,'192
114,117
104,597
95,988
88,069
B 1 ,071
14,600
68,870
63,585
58,878
54,628
50,205
46,206
42,515
3 8,93 5

35,354
31,956
28,585
25,287
21,124
I 8,1 65

I 5,1 90
12,701
10,621
4,343
1,77 6

721
298

s245,174
245,304
263,650
218,825
296,158
301,932
325,818
330,147
340,742
366,681
379,283
391,140
386,145
352,647
331,474
286,7 55

282,123
274,502
262,442

7 4,400
0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
0

North Marin Water District

Samule Funrlins Schedules (Closed Grou nl
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Actuarial ssumntions

In order to perform the valuation, the actuary must mal<e certain assumptions regarding such

items as rates of employee tunlover, retirenrent, and mortality, as well as economic assumptions

regarding healthcare inflation and interest rates. Our assumptions are based on a standard set of

assumptions we have used for similar valuations, nlodified as appropriate for the District. For

exanrple, turnover rates are taken fioln a standard actuarial table, T-5, increased by 25o/o at all ages.

This matches the District's historic turnover patterns. Retirernent rates were also based on recent

District retirement patterns. Both assumptions should be reviewed in the next valuation to see if they

are tracl<ing well with experience.

The <Jiscount rate of 4.0o/o is based on our best estimate of expected long-term plan

experience. It is in accordance with our understanding of the guidelines for selection of this rate

under GASB 45 for unfunded plans such as the District's. The healthcare trend rates are based on our

analysis of recent District experience arid our knowledge of the general healthcare environment.

A cornplete description of the actuarial assumptions used in the valuation is set lorth in the

"Actuarial Assumptions" section.

Proiected Annual Pav-as-you qo Costs

As part of the valuation, we prepared a projection of the expected annual cost to the District to

pay benefits on behalf of its retirees on a pay-as-you-go basis. These numbers are computed on a

closed group basis, assuming no new entrants, and are net of retiree contributions. Projected pay-as-

you-go costs for selected years are as I'ollows:

FYI] Pav-as-you-go
2012
2013
2014
2015
2016
2017
201 B

2019
2020
2025
2030
2035
2040
2045
2050
2055
2060
2065
2070

sl61,1'74
165,804
I 84,1 50
199,325
217,258
228,432
246,318
251,241
261,242
213,147
182,942
185,380
185,7 01
123,630

60,215
27 ,l13
16,368
9,142
4,350

Deursey, Filliger &
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Breakdown by Employee/Retiree Group

Exhibit I, attached at the end of the report, shows a breakdown of the GASB 45 components

(ARC, AL, Service Cost, and PVFB) by represented versus urìrepresented eniployment, and

separately by active employees (future retirees) and current retirees.

Net OPEB O lisation and Annual OPEB Cost IAOC)

Exhibit II, attached at the end of this report, shows a developrnent of the District's Net OPEB

Obligation as of June 30,2001 through June 30,2012, and the Annual OPEB Cost ("AOC") 1'orthe

fiscal years ending.lune 30, 2008 through June 30,2013.

Certification

The actuarial cerlifìcation, iricluding a caveat regarding limitations of scope, if any, is

contained in the "Actuarial Cettihcation" section at the end of the report.

We have enjoyed worl<ing with the District on this report, and are available to answer any

questions you may have concerning any information contained herein.

Sincerely,
DEMSEY, FILLIGER AND ASSOCIATES

Qá*^3U
T. Louis Filliger, FSA, EA, MAAA
Partner & Actuary

Demsey, Irilliger &
Associates
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Benefit Plan Provisions

This report analyzes the actuarially projected costs of the District's retiree health insurance

prograln. Our findings and assulnptions are based on census data as of April,2013 and PERS Health

premiums for 2012 at-td 2013, blended 50/50. The postretirement rnedical plans are basically

continuations of the plans for active ernployees, so that the active employee plans will be described

frrst.

Active Emulovee Coverape

The District sponsors the Calil'ornia PERS Ilealtli Plan, referred to here as "PEMHCA". The

program provides comprehensive health insurance through a variety of Health Maintenance

Organization (HMO) and Preferred Provider Organization (PPO) options. The above plans are

provided by the District tl-rrough a Section 125 Plan, with contributions made to PEMHCA at tlie

employee's option, in addition to the flat $319.22lnonth that the District has contributed directly to

pEMHCA pursuant to a contractual agreement between the District and PEMHCA efl'ective June l,

2005. The $319.Z2lno will not increase unless tlre agreement is explicitly anrended at the District's

request.

Post-retirement Coverage

The District also offers PEMHCA to its retirees. The District contributes up to $319.22to

pEMHCA on behalf of each retiree eligible for PEMHCA, pursuant to the unequal contribution

method (which has evolved to the point where the same amount is now contributed on behalf of

retirees ancl active ernployees). Furthennore, the District will make supplemental contributions

towards certain retirees' PEMHCA prenriums according to provisions of the District MOUs with its

various represented and unrepresented employee and retiree groups, as described below.

A retiree is eligible I'or supplemental District contributions towards retiree health benehts if

the retiree has attained age 55 and has completed at least l2years of service with the District at the

time of retirement. The District's contribution varies by group and retirement date, as lollows:

(l) Retiring on or after January 1,2013, all groups: Up to 85o/o of the Kaiser Z-party rate each

year, ofÏset by the District's basic contribution of $3 I 9.Z}lmonth to PEMHCA. If there is no covered

spouse, or once the spouse has attained age 65, this changes to 85o/o of the Kaiser 1-party rate. The

supplernent ends upon the retiree's attainment of age 65.1

( l ) Note that the Distr.ict policy reads: Coverage tel'minates ltrr the spouse when the spouse becot.ues eligible for

Medicare, or for both the retiree and spouse when the retiree becomes eligible for Medicare.

Denrsey, Filliger'&
Associates
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Benefit Plan Provisions
(Continued

Supplemental District contributions, continued:

(2) Retiring on or after June 1 , 2005, but before January 1 , 2013, all groups: Up to 90o/o of the

Kaiser Z-party rate each year, offset by the District's basic contribution of $3l9.Z2lmonlh to

PEMHCA. If there is no covered spouse, or once the spouse has attained age 65, this changes to 90%

of the Kaiser 1-party rate. The supplement ends upon the retiree's attainment of age 65.1

(3) Retiring belbre June I ,2005

Represented: Up to 100% of the Kaiser Z-party rate (or l-party rate if single or if spouse has

attained age 65) until retiree's age 65; after age 65, the dollar amount is capped at a flat

$409.91/month. All amounts are offset by the District's basic $3 19.ZZlnorúh to PEMHCA'

Unrepresented: Up to90o/o of the Kaiser 2-party rate (or 1-party rate if single or if spouse has

attained age 65) until retiree's age 65; after age 65, the dollar anrount is capped at a flat

Íì364.87/rnonth. All amounts are offset by the District's basic $319.ZZlnonth to PEMHCA'

The following table shows January 1,2012 monthly PERS Health (PEMHCA) prerniums for

retirees within the Bay Area:

PERS Care
PPO

Basic Plan
Retiree
Retiree + 1

Farnily
Medicare Supplement

sl,029.23
2,058.46
2,616.00

s432.43
864.86

Retiree
Retiree * I

Farni 29

Dental efits

The District also offers a self-insured dental plan to ìts ernployees and retirees. Retirees may

elect to be covered under the dental plan by self-paying a tiered premium, We reviewed these

premiums in 2006 and found that the premiums appear to be approximately suff,rcient to pay expected

benefits under the Plan's benefit schedule, and in our opinion do not constitute an implicit subsidy as

discussecl in GASB 45; therel'ore, retiree dental benefits have been excluded from the scope of this

report.

(1) Note t¡at the District policy leacls: Coverage tenrrinates for the spouse when the spouse becomes eligible for

Meclicare, or f-or both the retiree aud spouse when the retiree becoll.les eligible fbr Medioare.

Dernsey, Filliger &
A,ssociates

Kaiser
HMO

PERS Choice
PPO

Blue Shield
HMO

$574. I s

I ,148.30
1,492.79

fì383.44
-t66.88

1,150.32

$71 1 .10
1,422.20
1,848,86

s337.e9
615.98

1 ,013.97

fi6 r 0.44
1,220.88
1,587 .14

s217.81
555.62
833.43
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Active and Census

Valuation Data

in the

Surviving
Retirees S OLISES

of reti

Total

Under 50
s0-54
5 5-59
60-64
65-69
70-74
15-79
80-84
B5-89
90+
All Ages

0

0

2

4
1

5

2

4

-)

2

29
12.91

0

0
2
4
7

6

4
5

3

2

JJ

73.48

0

0
0

0

0

I

2

I

0

0

4
25

Ase/Years of service distribution of ve emnlovees included in the valuation

Yearsà 0-4 5-9 l0- 14 15- 19 20_24 25_29 30_34 35+ Total

Ase
20-24
25-29
30-34
35-39
40-44
45-49
50-54
55-s9
60-64

I

I

0

2

0

0

1

1

2

I

J

I

I

0

6

0
0

4
I

1

0
6

0
0
0
2
0
1

0
J

2

I

I

l
I

2

0

0

8

2

8

2

2

I

6

0

0

0

0
2
I

0

I

1

0
0
0

0
5

0

4
ll

J

4
4

r6
5

5

1

53
65r-
Alt 21

Average Age:
Average Service

4s.51
13.85
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Associates

Page ll ol'14 711812013



Actuarial Assum tions

The liabilities set forth in this report are based on the actuarial assumptions described in this

section.

Valuation Date:

Actuarial Cost Method

Amortization Method:

Discount Rate:

Return on Assets:

Pre-retirement Turnover

Pre-retirement M ortal ity

Post-retirenr ent Mortal ity

Derrsey, F-illiger'&
Associates

July 1 ,2012

Projected Unit Credit

3O-year level dollar, open period

4.0o/o per allnum

4.0o/o per annuÍn

Accordirig to Crocl<el-sarason Table T-5 less mortality,
increased by 25% at all ages. Sample rates are as follows:

Turnover o//o

9.7%
9.1
'7.8

6.5
5.0
J.¿
l.l

RP-2000 Combined Mortality, static projection to 2012by
scale AA. Sample deaths per 1,000 ernployees are as follows

Males Females

0.18
0.23
0.42
0.59
0.93
1.36
2.47
4.16

RP-2000 Cornbined Mortality, static projection to 2012by
scale AA. Sarnple deaths per 1,000 retirees are as follows:

Males Females

4.76
9.14

15.11
25.52
42.17
72.05

121.02

25

30
35

40
45
50
55

25
30
35

40
45
50
55

60

60
65

10
75

BO

85

90

0.33
0.42
0.73
0.98
|.29
1.72
2.88
5.56

5.56
10.75
18.52
31 .95

5',1.06

101.80
174.80
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Claim Cost per Retiree or Spouse

Retirement Rates

Trend Rates:

Demsey, Filliger &
Associates

Actuarial Assumptions
(Continued)

Medical/Rx
Under 65

65+

50-54
55

56-58
59
60
6l
62
63

64
65

2012
2013
2014
2015+

$8,865
J 20

Percent Retirin
3.0%

r 0.0
1.0

15.0
18.0
20.0
22.0
25.0
30.0

100.0

8.0%
7.0
6.0
5.0

Olthose having met eligibility to leceive supplemental retiremeut benefits.
The percentage relèrs to the plobability that an active etnployee who has

reaclred the stated age will retire withirr the lòllowing year.

Healthcare costs were assunìed to increase according to the

following schedule:

FYB Medical/Rx

Percent Waiving Coverage 9Yo of future retirees

Percent of Retirees with Spouses: Future Retirees: 600/o of future retirees were assullled to have

spouses at the time of retirement. Female spouses assumed three

years younger than male spouses, Current Retirees: Based on

actual spousal data.

Changes in dollar caps Grandfathered caps assumed frozen for all future years

Administrative Fees: District pays 0.25Yo of total premium to PEMI-ICA for all future

yeal's.
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Actuarial Certification

The results set forth in tliis report are based on our actuarial valuation of the health and

welfare benefit plans of the North Marin Water District ("District") as of,July 1,2012.

The valuation was performed in accordance with generally accepted actuarial principles and

practices. We relied on census data 1'or active ernployees and retirees provided to us by the District in

April, 2013. We also made use of claims, premium, expense, and enrollment data, and copies of'

relevant seotions of healthcare documents provided to us by the District.

The assumptions used in performing the valuation, as sunrmarized in this report, and the

results based thereupon, represent our best estimate of the actuarial costs of the program under GASB

43 and GASB 45,and the existing and proposed Actuarial Standards of Praotice for measuring post-

retirenrent healthcare benefits. We have assumed no post-valuation mortality improvements,

consistent with our beliel' that there will be no further significant, sustained increases in life

expectancy in the United States over the projection period covered by the valuation.

Throughout the report, we have used unrounded numbers, because rounding and the

reconciliation of the rounded results would add an additional, and in our opinion unnecessary, layer

of complexity to the valuation process. By our publishing of unrounded results, no irlplication is

made as to the degree of precision inherent in those results. Clients and their auditors should use

their own judgment as to the desirability of lounding when transferring the results of this valuation

report to the clients' financial statements.

The undersigned actuary meets the Qualifrcation Standards o1'the American Academy of

Actuaries to render the actuarial opinion contained in this report.

Certilìed by:

T. Louis Filliger, FSA, EA, MAAA Date

Partner & Actuary
7

Dernsey, Filliger &
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North Marin Water District
GASB 45 Valuation Split by Represented and Unrepresented

Exhibit I

Present Value of Benef,rts

Actives

Retirees

Total Present Value of Benefits (PVB)

Accrued Liability:
Actives

Retirees

Total Accrued Liability (AL):
Assets

Unfunded Accrued Liabilþ ("UAL")

GASB 45 ARC ("Annual Required Contributions")
Service Cost at Year-end

3O-year amortization of UAL
Total ARC for 2012-13

Demsey, Filliger &
Associates

7/t/2012

Valuation Results

Represented

$ 2,228,617

|,235,005

$

$

3,463,622

1,217,688

1,235,005

2,452,693

2,452,693

7n/2012

Valuation Results

Unrepresented

7nt20t2
Valuation Results

Total

$

$

94,111

$

$

141 839

235,950 s

$

$$

254,310
464.504

718,814

273,431
464,504

677,935

677,935

1 1,485

39,205

50,690

2,482,927

1,699,509

4,182,436

1,431,119

1.699.s09

3,130,628

3,130,628

105,596

181 044

286,640

$$

$ $

s

$

S

$

s

$

7lt8/2013



North Marin Water District
Development of Annual OPEB Costs

Demsey, Filliger'&
Associates

Net OPEB Obligation 6130/2007

ARC for 2007-8

lntelest on Net OPEB Obligation

Amoltization adjustment to ARC

Annual OPEB Cost 2007-8

Employel Contribution

Net OPEB Obligation 613012008

ARC for 2008-9

Interest on Net OPEB Obligation

Amot'tization adjustment to ARC

Annual OPEB Cost 2008-9

Employer Contribution
Change in Net OPEB Obligation 2008-9

Net OPEB Obligation 613012008

Net OPEB Obligation 613012009

ARC for 2009- l0
lntelest on Net OPEB Obligation

Arnottization adjustment to ARC

Annual OPEB Cost 2009-10

Employel Contlibution
Change in Net OPEB Obligation 2009-10

Net OPEII Obligation 613012009

Net OPEB Obligation 613012010

ARC fol2010-l l
Interest on Net OPEB Obligation

Amortization adjustrnent to ARC

Annual OPEB Cost 2010-l I
Employer Contribution

Change in Net OPEB Obligation 2010-11

Net OPEB Obligation 613012010

Nct OPEB Obligation 6130l20ll

AIìC f'oL 2011-12
Interest on Net OPEB Obligation

Amortization adjustment to AIìC
Annual OPEB Cost 20ll-12
Ernployer Contli bution

Change in Net OPEB Obligation 20ll-12
Net OPEB Obligation 6130120ll

Net OPEB Obligation 613012012

ARC for 2012-13
Intelest on Net OPEB Obligation

Amortization ad.justment to ARC

Annual OPEB Cost 2012-13

Amount

272,806

(61s)

272,191
(1 82,003)

90,188

272,806

615

273,421
(182,220)

91,201
90, l 88

181,389

250,776

9,069
(1 1,800)

248,045
(138,10s)

r09,940

181 89

291,329

250,776
14,566

(18,951)

246,391
(1 47,084)

99,307
291 29

390,636

250,716

19,532
(2s,486)

244,822
(160,72s)

84,097

390,636

474,733

286,640
18,989

(27,4s4)

278,175

Exhibit lI

711812013


